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Work.

Who’s hiring?
In Canada there is no place where sex workers can work
without breaking the law. It is illegal for sex workers to
use their homes to entertain clients, or to rent or share
a separate apartment or office for the purpose of
providing sexual services. And bawdy-house laws make
it illegal for sex or sexual touching to occur in business
establishments such as massage parlours or exotic
dance clubs that offer lap-dancing.
W-01: Let's say sex businesses are legal in Canada and
that you are a sex worker. What kind of establishment
would you prefer to work in? (Please mark all that apply.)

New Orleans “Sporting Girl” (c. 1900)
New Orlean’s once-infamous red-light district, Storyville,
was also an entertainment mecca, known as much for its
musicians, jazz clubs, cabarets and gambling dens as for
its bordellos and beautiful “sporting girls.”
“The Last Days of Ernest J. Bellocq,”Rex Rose (http://www.corpse.org)
PHOTO: Ernest J. Bellocq (courtesy of Lee Friedlander)

❏
❏

a traditional brothel (house with a madam)

❏

a hotel or motel that offers hourly rates, maid service
and security

❏
❏

an exotic dance bar with private rooms

❏

a mega-brothel (large corporate business, possibly
franchised or traded on a stock exchange)

❏
❏
❏

a room with a window in a red-light district

an office or home (with you working independently
as a self-employed person)

a small co-operative business premises (say, up to
four partners)

don’t know
other (please specify)

Getting paid
As in other areas in the job market, there are several
different ways you can be paid for your work. Each has
advantages and disadvantages.
If you get an hourly wage, you are paid for each hour
that you work. Employees who are paid an hourly wage
are usually protected by provincial employment
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Getting paid

standards laws, which guarantee such things as a minimum wage, statutory holidays, overtime (a higher rate of
pay) for extra hours worked over the legal weekly limit
(usually 44 hours per week), and holiday pay (4 per cent).
If you get a salary, you are paid a set amount weekly or
monthly, regardless of the actual number of hours
worked. A salaried employee is guaranteed to get the
same set amount every pay cheque, but can end up
working more — or fewer — hours; whatever it takes to
accomplish the tasks and responsibilities of the job.
Salaried positions often come with extra benefits, such
as full health and dental benefits and life insurance, as
well as other incentives (such as stock options).
Piece work means that you are paid for each individual
piece you produce, regardless of the time it takes you to
produce it. Many factory jobs — for example, jobs in the
textiles and garment industries — pay by the piece. The
faster you can work, the more money you can make in a
set time.
“Freelance contractors” are usually charged a fee to
work in an establishment where they are paid directly
by the clientele for providing a service. Contractors are
not employees. As a contractor, you are a self-employed
worker who must carry all the responsibilities that come
with operating your own business.

German Prostitution (1925)
“An umambiguous offer to the man in the car. This photograph seems to anticipate the marketing techniques of the
1960s where women were draped over cars in sexually
alluring poses.”
Sex: Portraits of Passion, John Williams. New York:The Ivy Press Ltd., 1999
PHOTO: AKG, London

W-02: Let’s say sex work is legal in Canada and that you
are a sex worker. How would you like to get paid? (Please
pick only one.)

❏
❏
❏
❏
❏

per hour
per sex act
directly by the client
by salary
don’t know
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What’s a fair wage?
W-03: Let’s say sex work is legal in Canada and that you
are a sex worker. What would be a fair income for a week’s
work, after taxes and deductions? (Please pick only one.)

❏
❏
❏
❏
❏
❏
❏

Julia Bulette (1832-1867)
Julia Bulette was born in England and emigrated to
the U.S.A. with her family as a child. When she arrived in
Virginia City, Nevada, in 1863, she was the only unattached
woman who was not Native. The nearby Comstock lode
provided miners with more than $300 million in gold and
silver. Bulette commanded exceedingly high prices; reputedly as much as $1,000 per evening. Very soon she collected a considerable fortune. With it she built a great
Rococco house known as Julia’s Palace, which she staffed
with pleasant young girls from San Francisco. Bulette
imported fine wines, served delightful French cuisine,
dressed herself and her girls in the latest Parisian styles,
and almost daily decked her palace with fresh-cut flowers rushed by Wells Fargo, express from San Francisco.
Julia was made an honorary member of the Virginia City
Fire Company. On the Fourth of July, 1861, she led a parade through the city, riding on a fire truck and carrying a
fireman’s trumpet filled with fresh roses.
On a winter night In 1867, three thugs crept into Julia’s palace in search of her jewellery collection and strangled her in
her bed. Her funeral was the most impressive Nevada has
ever seen: thousands of men, led by the fire brigade and the
state militia band, mournfully followed her body to its grave
in unconsecrated ground — while the respectable element
of Virginia City remained indoors behind drawn shutters.

less than $500
$500-$999
$1,000-$1,499
$1,000-$1,999
$2,000-$2,499
$2,500 or more
don’t know

Types of employment
Most workers in exotic dance clubs, massage parlours
and escort services — as well as hair salons — are
contract workers and considered to be self-employed.
In some exotic dance clubs and massage parlours, you
must pay a fee in order to work — much like hair
stylists renting their chairs from a salon.
W-04: Let’s say sex businesses are legal in Canada and
that you are a sex worker. Given a choice, which would
you prefer to be?

❏
❏
❏

a temporary contract worker

❏
❏

self-employed

a non-unionized permanent employee with benefits
a unionized permanent employee with full benefits
and seniority rights
don’t know

“The Frontier’s Fabulous Women,” LIFE Magazine, May 11, 1959
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Employment benefits
Self-employed workers are responsible for their own
taxes and are often not eligible for such government
benefits as Employment Insurance, Workers Compensation and the Canada Pension Plan. They can’t take
advantage of group insurance plans like extra health
benefits, dental plans, retirement plans, or life insurance.
W-05: Let’s say sex businesses are legal and that you are
a sex worker. Which employment benefit programs would
you be willing to pay for? (Please mark all that apply.)

❏
❏
❏
❏
❏
❏
❏

Employment Insurance
Workers Compensation
Canada Pension Plan
group insurance and retirement plans
no benefit programs

Working Woman in Ghana (c. 1990s)
Up to 50 women can work in a house in Ghana. One of the
women — usually the eldest — maintains order, acts as a
caretaker and is head of the tenants. She pays the bills,
oversees tenants’ relationships and enforces house rules.
Women pay into a fund — an informal credit union called
a “susu” — which is used to support members in sickness
and bereavement.
Making Sex Work Safe, Paulo Longo, Cheryl Overs. Rio de Janeiro: Network of Sex Work Projects, 1997 (http://www.nswp.org/safety/msws)
PHOTO: Peter Barker/Panos

don’t know
other (please specify)

Safety at work
Provinces/territories are responsible for workplace health
and safety regulations. Provincial/territorial Workers
Compensation Boards (WCBs) have the power to make
regulations to prevent injuries and occupational diseases.
Laws vary from province to province. Regulations can
specify things like procedures for reporting work injuries,
or first-aid equipment provision. WCBs may inspect
workplaces and provide education and training. They
have the authority to close a dangerous operation. Their
officers can (during regular working hours) inspect a
factory, office, or shop to investigate matters concerning
the health, safety and comfort of workers.
Workplace health and safety regulations (governed by
provincial/territorial Workplace Acts) include standards
for such things as working alone, workplace conduct,

NON-UNIONIZED WORKERS
HAVE RIGHTS TOO!
Now there is an on-line tool to help
non-unionized workers know,
understand and assert their rights,
anywhere in Canada. Rights include
vacation entitlement and higher
rates for overtime. Brought to you
by the Canadian Labour Congress.
➜ http://www.workrights.ca
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Safety at work

violence in the workplace, storing and handling materials, ergonomic requirements and
washroom provisions. They also specify such work area requirements as guardrails,
illumination, indoor air quality, extreme temperatures and hazard-free openings and
exits. Regulations can differ depending on the size of an operation (as determined by
number of employees) and the types of hazards within a given industry.
Workplace regulations require the involvement of workers. According to British Columbia's
1998 Workplace Act, an employer with fewer than 20 employees must provide an occupational health and safety program based on regular monthly meetings with workers. At these
meetings, health and safety matters are discussed, a cooperative interest in health and safety
is fostered and directives are adopted to correct any unsafe conditions or practices.
Occupational health and safety programs must address injury prevention and occupational
diseases and must include regular inspection of premises, equipment, work methods and
practices; appropriate written safety instructions; and provisions for the prompt investigation
of accidents (to prevent recurrence). Records of meetings, investigations and inspections
must be kept, and made available to workers.
W-06: Let’s say you are on the health and safety committee for a sex business with 20
employees. Which of the following requirements would you recommend? (Please mark
all that apply.)

❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏

bright lighting for the inspection of genital areas for signs of diseases
laundry facilities for towels and sheets
showers and bathing areas
adequate hot water
antibacterial cleansers
de-lousing lotion/shampoo
properly trained security personnel
security devices such as cameras, remote-locking doors, and panic alarms
rubber gloves and instructions for cleaning up blood and other body fluids
an unlimited supply of condoms and water-based lubricant
rubbing alcohol for cleaning your hands before handling condoms, if massage oil is involved
no requirements
don’t know
other (please specify)
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Who’s responsible?
Workplace regulations impose certain requirements on
workers. For example, in some industries workers must
wear protective clothing, such as approved safety
footwear (with steel toes or acid-resistant soles), safety
helmets (to prevent head injuries), safety belts and lines
(to prevent falls), and/or reflective safety vests (to
ensure worker visibility). There may be regulations to
ensure that workers always wear approved filter masks
to protect them from breathing toxic fumes or dust. In
many industries workers are required to equip themselves with tools and safety gear.
W-07: Let’s say sex businesses are legal and that you are a
sex worker. What safety equipment should you be required
to provide for yourself? (Please mark all that apply.)

❏
❏
❏
❏
❏
❏
❏
❏

condoms and water-based lubricant
latex gloves
cellular phone
antiseptic cleanser
self-defence device, such as pepper spray

This Establishment Provides Safe Services Only

no safety equipment

Published by the Scarlet Alliance, this multilingual erotic
booklet was distributed in the waiting rooms of brothels
and escort agencies in Australia for clients to read.

don’t know
other (please specify)

Making Sex Work Safe, Paulo Longo, Cheryl Overs. Rio de Janeiro: Network of Sex Work Projects, 1997 (http://www.nswp.org/safety/msws)

How I can refuse?
B.C.’s workplace regulations require that you refuse
unsafe work. This means that you, as a worker, must not
carry out any work, or operate any tool or machinery, if
you have reasonable cause to believe that to do so
would create an undue hazard to the health and safety
of any person. As a worker refusing to carry out an
unsafe process, you must immediately report the
unsafe condition to your supervisor or employer. You
cannot be subjected to any disciplinary action for
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Safety at work

refusing to carry out unsafe work, and your employer
must investigate and correct the unsafe condition.
W-08: Let’s say sex businesses are legal and that you are
a sex worker. Should workplace regulations include
limits on number of clients a sex worker should service
per shift?

The Most Famous “Sporting Houses” in
Birmingham, Alabama (c. 1900)
“This photograph made in 1957 shows the two most
famous ‘sporting houses’ ever in Birmingham. The ‘White
House’ (to the right) was owned and operated by Madame
Barfield. The house to the left was operated by Blanche
Bernard, who was ‘always a lady.’ By 1920, the houses still
stood. However, the red-light district had been abolished
and the two famous madams no longer lived there. These
houses were on 1st Avenue S. between 22nd and 23rd
Streets.” ~ William H. Brantley
PHOTO: William H. Brantley Collection, Samford University Library,

Birmingham, Alabama (http://alabamamosaic.org)

❏
❏
❏

yes
no
don’t know

In most jobs, you get paid for your labour either by the
hour or by the piece (see Page 14). Like hair salons and
other cosmetic services, adult entertainment businesses
— such as massage parlours, escort services and exotic
dance clubs — employ freelance workers who are paid
directly by the client. If the bawdy-house and procuring
laws were repealed, sex workers could legally work for
an hourly wage or salary. However, they would have
little control over number or choice of clients.

Enough is enough!
Too many clients could make occupational repetitive
stress a workplace hazard for sex workers.
W-09: Let’s say you are on the health and safety
committee for a sex business. What should be the
maximum number of clients that a sex worker can
service during a day’s shift?

❏
❏
❏
❏
❏
❏
❏

1-3
4-6
7-9
10-15
more than 15
no limit on number of clients
don’t know

$WE@&R!
Work.

8

Safety at work

Sex Workers’ Hunger Strike,
Seoul, Korea (2004)
Twenty sex workers in Soeul’s Yeoui-do
red-light district went on a hunger strike
November 2, 2004, demanding that the
government suspend repressive new
laws concerning the sex industry. More
than 120,000 sex workers faced unemployment as a result of anti-prostitution
laws passed in September 2004.
PHOTO:Yonhap (http://www.asiansexgazette.com)

Just say, “No way!”
W-10: Let’s say you are on a health and safety committee for a sex business. On what
grounds should a sex worker refuse to see a client? (Please mark all that apply.)

❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏
❏

client appears to have signs or symptoms of a sexually transmitted infection
client refuses to bathe or shower
client shows signs of aggression
client smells bad
client is not compliant with sex worker’s instructions
client is argumentative when negotiating fees for specific services
client has a physical handicap which the worker feels untrained or unequipped to deal with
client demands services the worker does not provide
client interferes with the use of condoms or other protective equipment
client is too old
client is too young
client is unattractive
client can be refused without grounds
client cannot be refused for any reason
don’t know
other (please specify)
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How about a drink?
Prostitution and the sale of alcohol have a long history
together. In B.C. from the 1880s through the early 1900s,
saloons and bordellos could be found in most towns.
and constables routinely collected money of five to
eight dollars a month from the ladies of the evening. In
1906 in Vancouver, the red-light district on Dupont
Street had 41 houses employing 153 girls. Authorities
openly tolerated a level of public drunkeness and
prostitution that was not acceptable in the East.

Working Girls Hold a “Drinking Bee” (c. 1890s)
This photograph was taken at Whitechapel in Dawson
City’s red-light district during the Klondike gold rush. The
women’s names are lost to history, except for Madame
Brunell on the left.
Sobering Dilemma: A History of Prohibition in British Columbia,
Douglas Hamilton. Vancouver: Ronsdale Press Ltd., 2004
PHOTO: Lars and Duclos. MacBride Collection, Yukon Archives

In 1878, after much lobbying from the nation-wide
Dominion Alliance for the Total Suppression of Liquor
Traffic, the federal government enacted the Canada
Temperance Act which gave municipalities greater
control over liquor sales. A majority vote of the electorate could ban liquor sales within the city limits.
The federal Act soon ran into jurisdictional troubles in the
courts, however. The British North America Act (BNA Act)
gave provinces control of the licensing of saloons and
taverns, but neglected to outline who regulated and taxed
the manufacture, transportation and sale of liquor. Provincial governments quickly enacted their own regulations,
fees and taxes which brought in enormous revenues.
W-11: Let’s say sex businesses are legal and that you
are a sex worker. Should sex businesses be permitted to
sell alcohol?

❏
❏
❏

yes
no
don’t know

The federal government moved to take liquor control
away from the provinces resulting in a lengthy court
battle over provincial/federal liquor jurisdiction. Finally,
Ottawa turned the question over to the highest court
in the land at the time, Judicial Committee to Privy
Council. The court carefully divided jurisdiction:
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provinces/territories were given control over liquor
sales within their own borders; Ottawa had control over
liquor manufacturing and inter-provincial distribution.
In doing so, however, the court had legitimized alcohol
which offended the prohibitionists.
The prohibitionist movement grew strong, in particular,
the Women’s Christian Temperance Union (a U.S.A.based organzation that had branched out into Europe
and Canada), which also lobbied for women’s suffrage
and the suppression of “white slave trafficking” (the sale
of women and girls into prostitution). The Prohibition
Act was passed in British Columbia in 1918, Other
provinces also passed Prohibition Acts around that
time. Prohibition remained in place in B.C. until it was
replaced in 1921 by the Government Liquor Act which
instituted the Liquor Control Board, a government
monopoly on restricted alcohol sales.
In 1925, licences to sell beer by the glass were granted
to “standard hotels only.” In 1927, women with escorts
were permitted in these establishments in a separate
area with its own entrance, so there would be no
opportunity for single men and women to conspire to
commit immoral acts together.
Cocktail lounges were not permitted at all until the
early 1950s. (First Nations people were prohibited from
consuming alcohol by the federal Indian Act until 1951.)
W-12: Let’s say sex businesses are legal and that you are
a sex worker. Would you want to work for a sex business
that served alcoholic beverages?

❏
❏
❏

“Hetaera” (c. 450 B.C.)
Detail from a Greek vase shows a “hetaera” (i.e., courtesan)
with dildoes. (The most popular models back then were
made of leather.)
Typically lacking Athenian citizenship, these women were
essentially sexual entertainers who openly enjoyed public
life — a liberty forbidden to Athenian women. Hetaerae
not only possessed physical beauty, but also had
intellectual training and remarkable artistic talents —
attributes that made them entertaining companions for
Athenian men at drinking parties.
Rich and well-educated, these influential women were
often accomplished musicians and philosophers — some
even provided funds for civic improvements.
An Underground Education, Richard Zacks. New York: Doubleday, 1997

yes
no
don’t know

In Vancouver in 1945, Joe Philliponi opened a supper
club at 1019 Seymour St., where customers could drink
and enjoy burlesque entertainers who performed to
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live music. Vancouver was famous for such nightclubs
— The Cave, Isy’s Supper Club, the Kobenhavn and the
Zanzibar — where such world-renowned entertainers
as Lili St. Cyr, Gypsy Rose Lee, Sally Rand, Josephine
Baker and Tempest Storm regularly performed.
W-13: Let’s say sex businesses are legal and that you are
a sex worker. Would you want to work for a sex business
that could serve alcoholic beverages with meals?

Whorehouse Parlour, Cheyenne (c. 1900)
For parlour entertainment, “sporting houses” would
typically employ a solo piano player, to whom the girls
referred as “The Professor.”
“A madam’s girls gernerally worked on commission, splitting their fees evenly with the house. In Denver the charge
was commonly five dollars for a ‘quick date’ and up to $30
for the entire night. Any tips belonged to the employee. In
some houses, to keep the madam and the girls from cheating each other, the customer purchased a ‘brass check,’ a
metal token passed to the prostitute in exchange for her
services; the girls kept the tokens and settled up with the
madam the next morning. The girls also received a cut on
the drinks they promoted downstairs.
“From their earnings the girls had to pay the madam rent
for their rooms, ranging upward from about five dollars a
week. And they were expected to dress fashionably. ... Kickbacks to madams from dressmakers were common. For her
part, the madam paid the expenses of running the house —
salaries for domestics, bouncers, the piano player and a
kitchen staff, payoffs to the police and fees for licences. “
The Women,The Old West, vol. 23. Alexandria:Time-Life Books, Inc., 1978
PHOTO: Mazzulla Collection, Amon Carter Museum, Fort Worth, Texas

❏
❏
❏

yes
no
don’t know

Even though The Penthouse had been granted liquor
club licence in 1947 (allowing the club to serve customers who supply their own alcohol), the police "dry
squad" raided the club so often that a buzzer was
installed that alerted patrons to stash bottles in hiding
spots built inside the tables.
In the 1950s and 1960s, the Penthouse billed such big
names as Harry Belafonte, Ella Fitzgerald and Sammy
Davis Jr. It's said that, on any given night, as many as 100
hookers patronized the jazz club, in hopes of meeting
prospective customers.
W-14: Let’s say sex businesses are legal and that you are
a sex worker. Should there be special liquor-licence
regulations for sex businesses? (For example, a limit on
the number of drinks that can be served to a customer.)

❏
❏
❏

yes
no
don’t know

In 1975, after a five-month investigation, police shut
down the Penthouse Cabaret (along with one other
club), charging the owners with keeping a common
bawdy house. The sensational trial — which featured
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stories of liquor inspectors taking bribes and undercover
tape-recordings — packed the courtroom for months.
In the years that followed, prostitutes began to work
outdoors on the street in unprecedented numbers. All
of the club owners appealed and their convictions were
overturned. The Penthouse reopened with a new liquor
licence in 1979. Today, the club operates as an exotic
show lounge featuring nude dancers.
W-15: Let’s say sex businesses are legal and that you are
a sex worker. Would you want to be able to sell alcoholic
drinks to customers?

❏
❏
❏

Go-Go Bar, Thailand (1990s)

yes
no
don’t know

In Toronto in the 1960s, burlesque entertainment was
restricted to theatres. Total nudity was forbidden in
bars by the Liquor Control Board of Ontario. It was
believed that alcohol was a personality altering substance that reduced one’s inhibitions. Only non-alcoholic venues — such as Starvin’ Marvin’s and Le Strip on
Yonge Street — could offer totally bare entertainment.

Even though prostitution is illegal in Thailand,“go-go bars”
— night clubs that sell beer and feature table dancers —
are plentiful in Pattaya, Jomtien, and Naklua. Bar girls work
selling drinks and must meet sales quotas dictated by the
club. If they don’t, they are charged fines subtracted from
their wages. Bar girls can leave with customers, but the
time spent away from the club is deducted from their pay.
(Making Sex Work Safe, Paulo Longo, Cheryl Overs. Rio de Janeiro: Network of Sex Work Projects, 1997 (http://www.nswp.org/safety/msws)
PHOTO:Zatar/World Health Organization

In 1973, the Supreme Court of Canada ruled that
dancing in the nude did not constitute an immoral,
indecent, or obscene performance, and the Liquor
Control Board of Ontario could no longer prohibit
nude entertainment in licensed bars.
In 1978, Metropolitan Toronto City Council took matters
into their own hands and passed a by-law requiring
dancers to cover their pubic regions with an opaque Gstring. In 1985, the G-string by-law was finally struck down,
and replaced by a new Toronto by-law requiring bars to
obtain a city licence before featuring strippers. This by-law
also required strippers to obtain a licence in order to work
in the city. Toronto clubs featuring exotic dancers are still
subject to these by-law requirements today.
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In other parts of the world, there are businesses that
offer sexual services as well as alcoholic beverages. In
Bangkok there are go-go bars. In Amsterdam, brothels
often have a lounge where you can have a drink and
meet the attendants.
W-16: Let’s say sex businesses are legal and that you are
a sex worker. If a sex business has a licensed lounge,
should the job of selling alcohol and job of providing
sexual services be two separate jobs? (An employee can
only do one, or the other, not both.)

❏
❏
❏

yes
no
don’t know

Wanna smoke?

Mae Field, Dance Hall Girl, Dawson (c. 1890)
In 1862, a newspaper correspondent reported that there
were nine prostitutes in Williams Creek:
“They dress in male attire and swagger through the saloons
and mining camps with cigars or huge quids of tobacco in
their mouths, cursing and swearing and look like anything
but the angels in petticoats heaven intended they should be.
“Each has a revolver or bowie knife attached to her waist, and
it is quite a common occurrence to see one or more women
dressed in male attire playing poker in the saloons, or drinking whiskey at the bars. They are a degraded set, and all good
men in the vicinity wish them hundreds of miles away.”
~ Victoria Daily Colonist, September 10, 1862
Lilies & Fireweed: Frontier Women of British Columbia, Stephen Hume.
Vancouver: Harbour Publishing, 2004
PHOTO: Canadian Museum of Civilization

Concern about the health risks associated with tobacco
smoke has spurred municipal and provincial governments
across Canada to enact legislation to protect workers from
second-hand smoke in the workplace and to protect the
public from tobacco smoke in public areas. Employers are
required to prohibit smoking in the workplace and to
provide designated smoking areas for workers. Indoor
smoking areas must have adequate ventilation. Many
provinces and cities have passed laws prohibiting smoking in some or all public buildings, including bars, restaurants, retail shops and government offices.
W-17: Let’s say sex businesses are legal and that you are
a sex worker. Should sex businesses be permitted to offer
designated smoking rooms (as hotels do) for those
clients who may wish to smoke during private sessions
with sex workers?

❏
❏
❏

yes
no
don’t know
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Professional associations
Professional associations assure clients that services
provided by members will be up to professional standards. Voluntary professional associations are able to
offer this assurance because they require members to
have certain qualifications in order to join; offer members training courses and workshops to update their
skills; and publish industry newsletters to inform members of current developments in their field.
W-18: Let’s say sex businesses are legal in Canada and
that you are a sex worker. Would you be willing to pay
membership fees to a voluntary professional association?

❏
❏
❏

yes
no
Les Demoiselles d'Avignon (1907)

don’t know

Mandatory professional associations certify members who
have completed the minimum training requirements in
order to be able to give this assurance of professionalism.
W-19: Let’s say you’re a member of a voluntary Sex Professionals’ Association. Which of the following possible member services would you want? (Please mark all that apply.)

❏
❏
❏
❏
❏
❏
❏
❏
❏
❏

A radical departure from traditional modes of representation, Pablo Picasso's first cubist painting portrays five
naked prostitutes in a brothel. Named after “Calle Avignon,” a street known for its brothels (near where Picasso
once lived in Barcelona) this modern masterpiece was not
publicly exhibited until nine years after it had been
painted, because of taunts and other negative reactions
from Picasso’s peers.
Pablo Picasso, 1907. Museum of Modern Art, New York
(Mark Harden’s Artchive: http://www.artchive.com)

certificate/membership card
newsletter
courses and training programs
trade fairs and conferences
member rates on professional supplies
advertising in a membership directory
association website
none of the above
don’t know
other (please specify)
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Penny Hoar (1952-1997)
A stripper and performance artist in
Montreal during the 1970s, Penny Hoar
later made a business of transforming
men into voluptuous women. Actress,
dancer, model, comedienne and condom
activist, Hoar also ran for the Rhinoceros
Party in two federal elections. Her slogan?
“Politicians Screw You; Protect Yourself!”
An accomplished globetrotter, Hoar travelled through 18 countries across four
continents. She claims to have run a
“gigolo school” south of Acapulco. In
1994, she became vice-chair of the
Toronto Prostitutes’ Safe Sex Project and
was featured in Toronto Life Magazine,
where she appeared as the centrefold.
PHOTO: Toronto Life Magazine, August 1994

Trained and certified
Provinces/territories can grant training and certification powers for a particular industry
to a self-governing body. Such a professional association can set training requirements.
Certification requires that your training be recognized by the professional association.
W-20: Let's say sex businesses are legal in Canada and that you are a sex worker. Should
you be required to hold a certificate from a professional sex workers association before
you are permitted to work?

❏
❏
❏

yes
no
don’t know

Province/territories and cities can require that you be certified by a professional association in order to operate a business in your profession. For example, the cosmetology
industry in B.C. (which governs hairdressing, facials, manicures, etc.) was, until 2003, governed by the Cosmetology Act. This act empowered the Cosmetogists Association of
British Columbia (CABC) to train — and grant mandatory certificates for — hairdressers,
nail technologists and estheticians working in B.C. Before the Cosmetology Act was repealed, a city licence for a cosmetology business in Vancouver required the owner to be
certified by the CABC. Now that membership in the Cosmetology Industry Association of
B.C. (CIABC) is voluntary, the City of Vancouver will grant a cosmetology business licence
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to anyone who has comparable training and certification from anywhere in the world.
The CIABC is a voluntary association responsible for maintaining the professionalism
of the cosmetology industry through training, education and certification. This group
inherited the assets of the old CABC when the Cosmetology Act was repealed.
W-21: Let’s say sex businesses are legal in Canada and that you are a sex worker. Would
you want job-training that is certified by a professional sex workers’ association?

❏
❏
❏

yes
no
don’t know

Training can include successful completion of community college (or university) programs, apprenticeship programs, and provincial examinations. Some of the workers
requiring provincial certification are electricians, plumbers, construction workers, autobody workers, mechanics, dental hygenists and registered massage therapists.
W-22: Let’s say sex businesses are legal and that you are a sex worker. Should you be
required to complete training programs and/or an apprenticeship in order to be
allowed to work?

❏
❏
❏

yes
no
don’t know

National vs provincial
Canada has national professional associations (such as the Canadian Bar Association, the Canadian Dental Association, etc.) as well as provincial ones. Usually, national associations provide guidelines so that provincial associations can have
training and certification requirements that are consistent across Canada. This
allows workers to travel and work in different provinces.
The Interprovincial Standards (Red Seal) Program (http://www.red-seal.ca) was started
more than 45 years ago to facilitate mobility for skilled workers throughout Canada. It
is administered by the Canadian Council of Directors of Apprenticeship. A worker can
get an interprovincial “Red Seal” in one of the listed trades by:
a) graduating from a provincial/territorial apprenticeship training program or obtaining a
journeyperson-level Certificate of Qualification from a province/territory; and
b) passing the Red Seal Examination for that trade.
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Listed trades include: appliance service technician, painter and decorator, steamfitter/
pipefitter, partsperson, hair stylist, cook and baker. There are 45 in all. Some require Red
Seal certification; for others, it’s voluntary. The program is funded through Human Resources and Skills Development Canada.
A national sex workers association could ensure consistent training requirements and
resources that would make it easier for sex workers to travel and work anywhere in
Canada, regardless of where (in Canada) they were certified.
W-23: Let’s say sex businesses are legal and that you are a sex worker. If you are required
to be certified by a sex workers’ association before being allowed to work, who should
determine the training requirements you need in order to get your certificate?

❏
❏
❏
❏

a single national association that sets national standards
provincial associations that set standards for each province
no certification requirements
don’t know

What training?
W-24: Let’s say sex businesses are legal and that you are a sex worker. If sex workers are
required to successfully complete a training program before they are permitted to work,
which of the following training should the program include? (Please mark all that apply.)

❏

sexual health (self-examination, examining clients, sexually-transmitted-infection
recognition and prevention methods)

❏
❏

erotic arts: seduction, erogenous zones, massage, dirty talk, erotic dancing, sex toys and aids

❏
❏

sado/masochism, dungeon and bondage

❏
❏
❏
❏
❏

self-defence

fetishes and scenerios: clothing fetishes (e.g., shoes or underwear; cross-dressing), role-playing
(teacher, nurse, babysitter, mommy, etc.), tickling, infantilism, urination, pubic/body shaving etc.
social skills (e.g., assertiveness; how to deal with difficult, argumentative, aggressive or
intoxicated clients; negotiation)
first aid
no training required
don’t know
other (please specify)
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What about a trade union?
Sex industry trade unions give workers the power to
bargain collectively with brothel owners. Unions, on
behalf of their members, negotiate collective agreements with industry employers that stipulate workplace
standards, hiring and promotion practices, wages, and
benefits for the unionized workforce. Employers are
required by law to uphold their obligations, set out in
the collective agreement.
In 1979, Toronto strippers founded Canada’s first strippers’
union — the Canadian Association of Burlesque Entertainers — officially recognized by the Canadian Labour
Congress (as Local 1689) until it disbanded in 1982.
January 1996 saw the formation of the world’s first sex
workers’ trade union. The union registered with the
Australian Council of Trade Unions, and began operating under the umbrella of the Australian Liquor, Hospitality and Miscellaneous Workers’ Union. It can only
represent prostitutes who work in legal brothels in the
Australian Capital Territory, Victoria, and New South
Wales. The Prostitutes’ Collective of Victoria was instrumental in the lengthy negotiations that finally enabled
sex workers to affiliate with the union in August 1995.

Labour Leader Proposes Unionizing Hookers
In September 2004, Wayne Lucas, the Newfoundland
president of the Canadian Union of Public Employees
(CUPE) urged that prostitutes should belong to unions
and enjoy the same benefits as any other workers. “Work
is work... These people are working. ...” Prostitutes should
have access to benefits such as health care and pensions,
he said. CUPE is Canada’s largest union, with more than
half a million members across the country, including workers in health care, education, social services, public utilities, transportation and emergency services.
Canadian Broadcasting Corporation, September 8, 2004
ILLUSTRATION: Halifax Herald, © 2004

In The Netherlands, De Rode Draad ( The Red Thread), an
association founded in 1984, became the country’s
official prostitutes’ union when it affiliated with the
Dutch trade union confederation, Federatie
Nederlandse Vakbeweginga, a year after brothels
became legal in 2000.
W-25: Let’s say sex businesses are legal and that you are
a sex worker. Would you join a sex industry trade union?

❏
❏
❏

yes
no
don’t know
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A model union
Film and television performance offers a useful example of a unionized profession. Like
sex workers, actors and performers require a significant degree of independence and
flexibility from their union. In Canada, film, television and radio performers must belong
to the Alliance of Canadian Cinema, Television and Radio Artists (ACTRA) Performers
Guild in order to be eligible to work on any unionized production.
ACTRA negotiates and enforces collective agreements with film and TV producers, and
also with advertisers and ad agencies. ACTRA fights for improved workplace standards
and services for all performers. An ACTRA member is paid not only for their current
work, but also for later use of his or her image for which she or he receives royalties and
residuals. ACTRA administers an excellent insurance and retirement plan, provides
training and professional development opportunities, and ensures that performers
behave professionally.
There are three levels of membership: “Professional,”“Apprentice” and “Extra.” Members
may be radio announcers, television actors, singers, dancers, stunt people, movie extras,
magicians, jugglers, circus performers, or ventriloquists.
In addition to its National Council, ACTRA has local union branches for various cities and
regions across Canada. Members pay annual fees to their local union branch offices.
They also pay working dues of two per cent of their gross earnings, to a maximum of
$3,000 per year.
Performers who are not ACTRA members must pay a permit fee in order to work on any
union production. They may only do so if no suitable ACTRA performers are available.
Members are not permitted to work on non-union productions or with anyone who is
not an ACTRA member in good standing (unless that person obtained a work permit).
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IMPORTANT CONTACTS:
Name:
Address:
Phone No.:
E-mail/Web:

Name:
Address:
Phone No.:
E-mail/Web:

Name:
Address:
Phone No.:
E-mail/Web:

Name:
Address:
Phone No.:
E-mail/Web:

Name:
Address:
Phone No.:
E-mail/Web:

Other info:
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